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Message from our

Head of School

At ACS Doha, we believe that an exceptional
education should be within reach for all
families who value it. Our financial
assistance program is designed to support
access while maintaining the quality and
integrity of our school. We take a thoughtful
and fair approach to ensure that available
resources are directed to families with
demonstrated need, helping to build a
diverse, engaged, and thriving school
community.

Dr. Robert Jackson

Vision

Students will be prepared to face the world
as effective, confident and caring individuals
who are able to act, lead and create change.
Mission

To inspire the world’s next global
thinkers and doers.

Core Values

Belonging and Contribution
We value every individual and believe
everyone has something to contribute.

Innovation
We encourage curiosity, creativity, and the

exploration of new ideas.

Excellence

We strive for high standards and continuous

improvement in all that we do.

Collaboration
We believe in working together to achieve
more, both locally and globally.

Kindness and Integrity
We act with compassion, honesty, and
respect for others.

Quick Facts

International community of
900+

students enrolled from 70+
nationalities.

Ages 3-18
full KG-Grade 12 offering

IB Continuum
( PYP, MYP, DP) + U.S. High
School Diploma

Global Focus
developing confident,
innovative, and caring
students

2020

state-of-the-art campus in
Al Kheesa, Doha
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Financial Support at ACS Doha

To support this commitment, ACS offers several
forms of financial assistance and tuition support,
each with a distinct purpose, eligibility criteria, and

review process.

At ACS Doha, we believe that
access to an excellent education
should be guided by talent,
commitment, and potential, not
limited solely by financial
circumstances. In alignment
with the mission and values of
Artemis Education, ACS is
committed to fostering a
diverse, inclusive, and high-
performing learning community
that reflects a wide range of
backgrounds, experiences, and
perspectives.

Financial assistance at ACS is
designed to remove barriers to
access, support families during
times of need, and ensure
continuity of learning for
students who are academically
motivated or facing unforeseen
challenges. While ACS is a
tuition-based school, we
recognize that financial
circumstances can change, and
that targeted financial support
strengthens both individual
families and the broader school
community.
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Artemis Education Scholarships

Artemis Academic Scholarships are merit-based
awards recognizing students who demonstrate strong
academic achievement, learning potential, and a
commitment to excellence. These scholarships are
competitive, limited in number, and awarded for one
academic year, with continuation subject to annual
review and reapplication

The Artemis Academic Scholarship Program recognizes high-performing students who demonstrate
strong academic achievement, intellectual curiosity, and the potential to contribute positively to the ACS
learning community. These merit-based scholarships are competitive, limited in number, and provide
partial tuition support of up to 50% for one academic year. The Artemis Academic Scholarship Program
reflects Artemis Education’s commitment to merit, opportunity, and academic excellence, supporting
students who demonstrate both achievement and potential.

Disclaimer: Artemis Education and ACS Doha reserve the final authority on all scholarship decisions,
awards, renewals, and interpretations of policy. Scholarships are awarded at the discretion of ACS and
are subject to annual review and budget allocation.

Note: Semester 1 tuition fees are required to be paid in full in advance. Any financial aid awarded will be
applied to Semester 2 fees and will be subject to review based on the student(s) behavior and attendance.
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01 Eligibility Criteria

To be considered for an Artemis
Academic Scholarship, applicants
must meet all of the following criteria.
Applicants must enroll for the full
academic year and demonstrate
strong academic performance,
typically placing within the top 10% of
their current school and/or on
standardized assessments. Students
may be asked to present a consistent
academic record with a minimum
overall grade of B and to maintain a
positive behavioral record with no
significant disciplinary concerns.
Academic scholarships are limited in
number, subject to annual budget
allocation, not automatically
renewable, reviewed annually, and
open to students of all nationalities.
Important: Scholarship discounts are
applied to the second-semester
tuition invoice only.

02 Application Process

Applicants must submit a complete
application packet that includes official
school reports from the two most
recent academic years, evidence of a
minimum overall grade of B, and
confirmation of a positive behavioral
record. Any additional diplomas,
certifications, awards, or documented
academic achievements may also be
submitted and are encouraged as part
of the overall review. As part of the
application process, applicants will take
an achievement test and must score at
least in the 80th percentile to be
considered for the scholarship.
Applicants may also be asked to
participate in a formal interview. The
application deadline is May 1 of the
academic year preceding the year of
intended enrollment, and incomplete or
late applications may not be considered.

08



03 Scholarship Duration
& Renewal

Academic scholarships are awarded
for one academic year only and must
be renewed annually. Renewal is not
guaranteed, even if a student has
previously received a scholarship.
Students may be required to reapply
each year as part of the renewal
process. Academic scholarships may
not be combined with any other
discounts, including sibling,
corporate, or other tuition
reductions.

Click here to apply

Complementary
form click here

04 Scholarship Continuation
Requirements

To maintain an academic scholarship,
students must meet all required
conditions throughout the academic
year. Students are expected to maintain
a minimum overall academic average of
B, demonstrate a positive behavioral
record, and maintain at least 95%
attendance, with absences not
exceeding five days per semester.
Students must also show active
participation in the school community.
In addition, parents are expected to be
active members of the Parent Support
Organization (PSO). As scholarships are
reviewed and renewed annually,
families must submit a continuing
application each year. Scholarships
apply only while the student remains
fully enrolled and in good standing and
may be withdrawn if academic,
behavioral, attendance, or enrollment
conditions are not met. Tuition
accounts must remain in good standing
at all times. Failure to meet these
requirements may result in the
scholarship not being renewed or
withdrawn.
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Corporate Discounts

ACS maintains tuition discount agreements with select
corporations, embassies, and partner organizations. These
discounts support families relocating to Doha or employed
by partner organizations and are governed by the terms of
the relevant corporate agreement. Corporate discounts are
subject to annual review and may not be combined with
other forms of tuition reduction unless explicitly stated.

Corporate Discounts at ACS are designed to support families who are affiliated with partner
organizations and to strengthen relationships with employers, embassies, and institutions that
share our commitment to education. Through formal agreements, these discounts help make
enrollment more accessible for families relocating to Doha or employed by participating
organizations, while also supporting a stable and diverse school community. Corporate discounts
are governed by specific partnership terms, reviewed annually, and applied in accordance with
school policy.

Organizations interested in establishing a corporate tuition discount with ACS may apply
through a formal review process. To be considered, a business or organization should have at
least 20 current students enrolled or prospective families actively applying to the school. Initial
inquiries should be submitted in writing to the Admissions Office, which will coordinate a
meeting with the organization’s Human Resources representative to discuss employee interest,
enrollment projections, and partnership expectations. Following this consultation, the proposal
is reviewed in collaboration with the Finance Office, which provides final approval based on
enrollment impact, financial considerations, and school policy. All corporate discounts are
subject to annual review and formal agreement. 1
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Financial Aid

Financial Aid is designed to support ACS’s commitment to
making a high-quality education accessible to students
from a wide range of circumstances. This assistance may be
offered to families whose financial situation presents a
barrier to continued enrollment and is intended to provide
timely, short-term support that helps ensure educational
continuity. Financial Aid is reviewed on a case-by-case
basis and is not intended as a long-term tuition reduction.
It may be renewed yearly, based on an application process

Financial Aid is intended to provide temporary tuition support to families whose financial
circumstances present a barrier to continued enrollment at ACS. The purpose of this support is
to promote access to a high-quality education while maintaining the long-term financial
sustainability of the school. Financial Aid is not designed as a long-term tuition subsidy. Awards
apply only to students enrolled for the full academic year and are reflected on the second-
semester tuition invoice only.
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01 _Hligibility

Financial Aid is available to both new
and currently enrolled students and is
reviewed on an individual basis. To be
considered, families must meet the
school’s eligibility requirements and
submit a complete and verifiable
financial aid application. Required
documentation includes salary
certificates for both parents (where
applicable), employer confirmation of
any education allowance, three to six
months of bank statements, copies of
Qatar ID (QID), and a current tenancy
contract or mortgage statement.
Medical documentation may be
required where applicable, along with
any additional evidence supporting
financial need. Incomplete
applications will not be reviewed, and
ACS reserves the right to conduct
employer verification where
appropriate.

02 Formula

Financial Aid eligibility is assessed using
a comprehensive review of a family’s
Total Verified Household Income, which
includes base salary, any cash-based
housing allowance, averaged recurring
bonuses, business income where
applicable, and any employer-provided
additional /other allowances. To ensure
consistency and fairness, ACS uses an
Education Burden Ratio (EBR) to
evaluate the proportion of household
income allocated to tuition. The EBR is
calculated by dividing the annual tuition
and fees amount (minus any employer
education allowance and adjusted for
applicable capital charges) by the total
verified household income.

Education Burden Ratio (EBR)

_ (Annual Tuition and Fees — Employer Education Allowance)

Total Verified Household Income
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Based on this calculation, households with an EBR below
10% may not be eligible for financial aid, while those with
an EBR between 11% and 15% may qualify for a tuition
adjustment in the range of 10-15%. Higher EBRs may be
considered for support of up to 25%, subject to additional
committee review. All financial aid awards are subject to

committee approval, verification of financial
documentation, and annual budget availability.

01

Financial Aid decisions at ACS
take into account a family’s
overall financial profile as well as
their tuition payment history.
Priority is given to families who
demonstrate a consistent
payment record and do not have
a pattern of chronic late
payments. Families with prior
unpaid balances or unresolved
financial obligations to the
school are not eligible for
Financial Aid consideration.

02

All Financial Aid applications and
awards are reviewed by the
Financial Aid Committee, which
includes the Head of School,
HFO, and a representative from
Admissions. Committee decisions
are discretionary, based on a
holistic review of financial
documentation and school
policy, and are final.

03

Financial Aid is temporary in
nature and approved for a
default period of one academic
year. All awards are subject to
structured annual review as part
of the school’s financial aid policy
and budget cycle. Renewal is not
automatic and requires a full
reassessment, including the
submission of updated financial
documentation. Continued
eligibility is contingent upon
meeting all financial, academic,
behavioral, and attendance
expectations.
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Students receiving Financial Aid
are expected to maintain
satisfactory attendance.
Absences may not exceed five
days per semester or ten days
per academic year. Excessive
unexplained absences may result
in a review of Financial Aid
eligibility and may lead to a
reduction or withdrawal of
support at the Committee’s
discretion. Attendance
exceptions are considered only
in cases of documented medical
or exceptional circumstances.

05

Semester 1 tuition fees are
required to be paid in full in
advance. Any financial aid
awarded will be applied to
Semester 2 fees and will be
subject to review based on the
student(s) behavior and
attendance.

Link to apply click here
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Tuition Bursary

(For ACS Employees) - The Tuition Bursary is a need-based
benefit available exclusively to eligible ACS employees to
support the enrollment of their children at the school. This
bursary is intended as an additional employment benefit,
not a guaranteed entitlement or right. Tuition bursaries are
subject to eligibility criteria, annual review, budget
availability, and continued employment with ACS, and may
be adjusted or withdrawn at the school’s discretion.

The Tuition Bursary program is an employment-related benefit offered by ACS to
support eligible employees with the cost of enrolling their children at the school. The
bursary program is designed to attract, support, and retain high-quality staff while
ensuring that employee families remain active, contributing members of the school
community. Tuition bursaries are provided at the discretion of the school and are not a
guaranteed entitlement or right.
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01 Overseas Hire Tuition
Bursary

For eligible overseas-hired employees, a
tuition bursary may be included as part of
the employee’s overall compensation and
benefits package. The specific terms of the
bursary, including eligibility, coverage, and
duration, are outlined in the employee’s
individual employment contract or offer
letter. Overseas hire tuition bursaries are
contingent upon continued employment
with ACS and compliance with all school
policies.

03 Conditions of Eligibility
and Good Standing

All tuition bursaries are conditional upon students
remaining in good standing with the school. This
includes meeting academic expectations,
maintaining a positive behavioral record, adhering
to attendance requirements, and complying with
all school policies and procedures. Bursaries may
be reduced or withdrawn if a student or family fails
to meet these expectations.

In addition, tuition bursaries are contingent upon
the employee remaining in active employment with
ACS. Changes in employment status, contract
terms, or eligibility may result in a review or
adjustment of the bursary.

02 Local Hire Bursary

ACS may also offer tuition bursaries to
locally hired employees on a demonstrated
financial need basis. These bursaries are
reviewed individually and are subject to
available funding, eligibility criteria, and
annual review. Local hire bursaries are not
automatic and require a formal application
and supporting financial documentation.

O 4 Review and Governance

All tuition bursaries are subject to annual
review, budget availability, and approval
through the school’s established financial and
administrative processes. The school reserves
the right to amend, suspend, or withdraw
tuition bursary support at its discretion.
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Message from Admissions
Department

At ACS Doha, we know that choosing a school is not just a decision—it’s a
journey for the whole family. Our Admissions team is here to support you
every step of the way, with care, understanding, and a genuine commitment
to finding the right fit for your child. We are proud to offer a range of financial
support options that help make our community more accessible and inclusive.
Every family’s story is unique, and we take the time to listen and guide you
through the process with transparency and trust.

We look forward to welcoming you and supporting your child as they grow,
learn, and flourish at ACS Doha International School.

Admissions Department



Ready to Support You!

@ Building no 10, Street, No 161, Zone, 70
. +974 4474 9000
robert.jackson@acsdoha.school

% acsdoha.school




	ACS Doha   Financial Support
	April 2026
	ACS Doha International School


	Message from our Head of School
	Vision
	Mission
	To inspire the world’s next global thinkers and doers.

	Core Values
	Quick Facts
	International community of 900+  students enrolled from 70+ nationalities.
	Ages 3–18  full KG–Grade 12 offering
	IB Continuum ( PYP, MYP, DP) + U.S. High School Diploma
	Global Focus  developing confident, innovative, and caring students
	2020  state-of-the-art campus in Al Kheesa, Doha


	Inside
	Financial Support at ACS Doha
	Artemis Education Scholarships
	Artemis Education Scholarships
	Artemis Academic Scholarships are merit-based awards recognizing students who demonstrate strong academic achievement, learning potential, and a commitment to excellence. These scholarships are competitive, limited in number, and awarded for one academic year, with continuation subject to annual review and reapplication
	Eligibility Criteria
	Application Process
	Scholarship Duration & Renewal

	Corporate Discounts
	Corporate Discounts
	ACS maintains tuition discount agreements with select corporations, embassies, and partner organizations. These discounts support families relocating to Doha or employed by partner organizations and are governed by the terms of the relevant corporate agreement. Corporate discounts are subject to annual review and may not be combined with other forms of tuition reduction unless explicitly stated.

	Financial Aid
	Financial Aid
	Financial Aid is designed to support ACS’s commitment to making a high-quality education accessible to students from a wide range of circumstances. This assistance may be offered to families whose financial situation presents a barrier to continued enrollment and is intended to provide timely, short-term support that helps ensure educational continuity. Financial Aid is reviewed on a case-by-case basis and is not intended as a long-term tuition reduction. It may be renewed yearly, based on an application process
	Eligibility

	Based on this calculation, households with an EBR below 10% may not be eligible for financial aid, while those with an EBR between 11% and 15% may qualify for a tuition adjustment in the range of 10–15%. Higher EBRs may be considered for support of up to 25%, subject to additional committee review. All financial aid awards are subject to committee approval, verification of financial documentation, and annual budget availability.
	Link to apply click here
	Tuition Bursary
	Tuition Bursary
	(For ACS Employees) - The Tuition Bursary is a need-based benefit available exclusively to eligible ACS employees to support the enrollment of their children at the school. This bursary is intended as an additional employment benefit, not a guaranteed entitlement or right. Tuition bursaries are subject to eligibility criteria, annual review, budget availability, and continued employment with ACS, and may be adjusted or withdrawn at the school’s discretion.
	Overseas Hire Tuition Bursary
	Conditions of Eligibility and Good Standing
	Review and Governance

	Message from Admissions Department
	Admissions Department

	Ready to Support You!

